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Introduction: h is an esscntial lor evfiyone who wo*s iirr Assisrrnce lor lhe Lrvelihood of Lhe

Origins ( LO) inainranN fic hiencst strndards ol.onduct, inlegrity and erhi.s, a.d.omphes
Nilh DatioDxl lcgislation. ll an enrploycc, roluxccr. pafiner, consultanl or contnctor has ey
gennine conccnN abour .ralpractice nr ihe workplace, ALO enconrases tiem to conmunicale
lhcsc *ithout fear ol reprGals and nr the knowledge thal drey will be prorec(ed fron
vi.tiniTrrion ddkmis,l

Whistle Blowing Policy

Ihis poLrcy does nor lonn parr olan eorplolees' lc.ns and conditi.ns olc,nplo)menr rnd may b€

n'bted ro du.!e r1th. discreri.n ol.1$agenenr.

l. Purpore ofthe Whislle BloNing Polict
This policy co\ets lhe seps lo take \heu an eDployee leels shehe has ideniined or
obsonrd conducr in lhe oHanizarion tbar b reach es theCodeofConduct.

1.2 This poli.y pmvides a recognized moms ol misine conccms intcmally wilhin &e
organization. As ALO enrployee and associates, tney are usually rhe fiBr ro be a\are of
any malpBclice, ftaud, neglieence, orillesaliry a.d they must be able to Ehe leenimate
issues in M open and honcst { ay wilhout dy fed.

2. W[v does ALO hay. r \lt istle Blowinq ]olicy
ALO k .ngagcd nr ar enrnon'nent wnh a pafiicular coDccrn for human righh and

equalny The organizarion is dcdi.atcd to rahing awareDe$ oflhe harmful conscqucnccs

ol hnmaD righls. 3.d to ad\ancirs dre values of eluality. divcsily. accounlabilny d

tDnsparency \lilh Etr a nrission, ALO musr be especially vrgrl t about is[s ol
hra$nrents and orher mllptuctices and fraDd inside the organrarion The AI-O Execuuve
Boa,n and Senior Managcment Tcm arc lhcrclorc comnittcd to hcar any conccm 

"nrssocixtc of ALO iray have relatnrs lo a senous risk to orsanization's values in
panicnlar human iehls and equrlity ch as a suspicion ol hamsmenl or fraud nr
relation to ALO emplo-vee orosanization.

1.2 ALO inlends to rppon, undescore and complement prutices ol isk and conrpLiance

management in rbe exisrnle erh,cs latuework olALO. It unde^cores hd conrplemenls
the ALO grierdce redress,l synem (detailed out in thc HRM Policy), the C.de.r
Conducr ard Saacgu3id Policy. AId thcrclore has establkncd an additional rcponnrg
mccl]anhm lor enrployees who becone aNare of wronslul coDducl by AIO slaf in
!iolalion olttre folloNins catesoies:

Fnrancial *ronsdonrg includlns theft, bnberr, ftaud, tuo.ey l,u.denng,nd abening

A failLre lo comDlyvirh oy leellobligalions
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AIO needs ro knotr aboul rhks which imnedlarely chlllenee orgmization s vision md
ulues. ll a. etuplovee h e ,nfomarion on such a nsk or believe rhat wmngdoing nay
have occured, h5 occured, or could occnr. requestcd to make sure it is tloNn md
lolloN lhe proccdurcs bclow oD h.w to re?ort it
whilc il is undcsrood nmr llrc cmployee m.y want to seek lurther inlomation oi.onsuh
Nith collcasucs b.forc making a rcpon, requested lo aloid unDecessaily snarnrs thc
idcnlity ol nrdnidrah afccrcd by his/hr reFd Lo colleasues, unde[aking hk/hcr own
invenigarrons, or collecring e\idence beloE contotins a responsi6le peison The soal of
this policy is to help ALO address pmblems bcfore or as soo. as they aise. For that
reason, n is imponant thar, responsible peson is advised of a concen quickly so rhat

shchc can undenakd a Ln, r,rpanial dd pronrpl examination of matreB brou-qhr lo

whtutle Blo$ine R€portins Proc€dure
A11 indniduak Noiking under any Iomr of contracr or asreemenl with ALO, includine
lull and re.laorrr) enrDloyees, i ems, contmctoB, volunteerej se.ror adruoE and

consullanis(heEafier: a$ociales). can use lhis policy lo nise.on.ems aboul anr oldrc

ll any of nrc abor. menrioned believe, in good faith, lhat she/hc has un.ofercd or
obsewed evidence rhd indic.tcs harashcnr,buse. lnud, malpnctice or any orier brc,ch
ol the Code oa Condtrcr. sbe/he is exp{ted ro repon ir, rvirh rhe supponing lacnral

Serual mnconduct, includins sexual abuse, harassmehi orexpbnadon
Ab eore,p'okrioro l'dr.1.v., r"b"aJLl,Ioe'efica.re.
Breach ol.ALO policies in operation

Danserlo the healln and salctyolindividuah.rdadlse ro rre e.lnonmenr
Iinproper .o.ducl or unelhjcal behavior
Acln ny \ hiclr Nould brnrg the organization into serlous disrpule
Thc dcl ibcrar. con. ealmem o I in f.mdli on rel arins ro any o f the matren thted a6ove

Cendcr Conrener/ HR Offcer rn ALO or, ifthe enrploycc believes ALO cender
ConvcncrHR Oafices inlolred or imDlicated in any *ax Execunle Drccror. In
cases olallegcd hddsnentablse, one sh.ll repori these i. ihc firn lnsbnce !o lhe
desisnalcd pcson in ALO. {ho will advise the Executive Director.
Il the complainant consideB that his/h* concm nay nol be taken serionsly Ihmugh
th[ route, shelhe may. altenralively so outsidc the line nranagenreDl rrcrure and
raise his/he..oncem \ith tbe Colming Boad Memhcrs/dcsig,red exremal
ombudspemon (.onrac1 dcraik ro be rdded o.ce av ai labl e).
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.jJres rJn Lo co rhe rc, nrenr rrrouqh lhe rbover!!!! lr alnlen Lin nso be troDned,rlJb e r AtO.rfi.,
Ih'nrs cdr be rnade on beha| ot rtTcied oadres whJl,'_ed od,)'sp'oven.onscnr '-'_" _'1e 

'e'\'drr'' b 01\ \rl- rk

rt moroer:1, d n o,unerdred ro.i. on. Ed Jy r .pL.,dr.. eo id ler A.on rjn...onr th. o1.btrl,p. t .@ . . n cofidpr"4^ r.ip,,. 
".a". d.,,de r'hr\erhr,errtorkno'. reed" ro -e rporro. ro uhoh. ul,erhe. .n., rl .... l.-,,,1 llxnonrhouslJ. v\ hite stre/he (:mor a.r 6 conDttunh rr.h,.do,, nin,o.rbr. ;-;..,.; ;:.::Jl ;:, 

,,cnew'rb"'r,po- or

tr aho rs rI be aLrLtabte on rhe Facchook s Wlrtohfr \Dn \.,r.t o, p,r r *",,.. ; .. .,..;" 
",,;" ;::1,';,.";',' , ." ;fl;;;"
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"; l]i(io'emrr Board oi Ar o

(oDfidenriatil\ atrd anunyhjn
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7, A$elsmenr, Re!ierv o. rnv€srig,tion
' I r,..o,..erl..d,t. L,.er I n. po.,c\ $,t ot Jeitr ar.ir Drcnpr\ Jr d \ I be r.^a,ed.mo,\ \. il-r n \el,-l Conrplaints coDc;hs wilt bc discussed wnh hiDAer in

::. :,_:.0: r" " ;, ;,, ;,,;; ;J:;:jJ 
",." l;J li ::1.::T:" r:ff..:.or..mroJe de\.htrle.i{ ,orro l.otvp,rrp ",.,,.. " ",,_:.r.'",..S ,;;;,;"

. - ....,san 
issueoralr.ged se\uat,bNc or fnud, an investisdto" .,., b;".i.d.;,,,j.- 

-..." "'I wheneer possi6re, rcsolurioi rvill be redcncd and $e
,. *..g;"-*;- ..;,;,#i;;;;;;:J"ffi""j::,"JtlIx.1#,:*:j,ll' ".l Ifai ernployen c EGcd a lcgitimate concem in sood failh and an investisarion nnds tnecomem to be untdmded no aclion wil be raken againsr ti. ..pr"y." i.. ,*t,i.ir"

3. Whisfle Bloner Reratirtion
I Rdaliarion is defined 6,ny dned or hdird derinexal action rec.mmended, ttrcarened,

;rrt:ken 
towdds u individut who ns Epoired a comprainr una-,r." *r,rl,i. i[.r,g

: ALOTiI ml cpt tuy Eh]niion againsr poso(, who nave nrade .onplainrs Dndff this

AIO \rll rJLe apnropnJre reasdres ro proe(r lomDtxd., "a,,.,g". a ..,,-,, -. ;;','i i;;.;ii'IJ ::""I:il',; i"il i:,:i,11;1.
: \ O r.l er rcn, I,Jloaro,J d, c o,ne a,r.,. rd,. njenbcB

rcra rat on a pro\ on ro hJr ! rrLen nta!e
r qn!one sho nrkes tutse Jnd nrtrcrous aclusirons or tr

tr,r r.u be,,e., .; ;, d;-.;;i:",,;,:1,;.""' " 
q\o mr' !01. en-,o' -eiso Lr iJ'n

I R6ponsibilny ao, oreEecins coorpliancc wnh rhrs policy is wnh rne Execurile DiecrorofALO
I lhh poll.y bas becn approved bythe AtO Ex{utile Bo.*,,i,y 

""a.m";*"y. "'i."",r;;*;,ii6:,'.j;jlJl'jlllj;#:'j ;;T:,I,|XrcpEscmadvo rom ALO staf dd sxbjccr ro Board approval wheneverhodified

J-O nill not tolerlie ,nt. form of coercior. intinjdrlin
. *-",.r," *p-'. r"*o, irr"g"i ;;;;;;;;;;;$;#; J::l*,Xl,f::Xl*l;:J:llhrharrcn o orher a\\ntanc( in,n in\e\riB.rion, v,l,ing,rivorou. o"r.j "irr,,,, i,"
l,iJl"lll *, ^. ," -*c,ne ac,iotr trt,o and incrudi"" ,.."0,"," ,...,",., 
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